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W h y d o

O r g a n i z a t i o n s  

n e e d W e l l n e s s

P r o g r a m s ?

E m p l oye e Health  

and P ro d u c t iv i t y
H e a l t h y w o r k f o r c e =

Hi g h e r p r o d u c t i v it y

R e d u c e d A b s e n t e e i s m  

and Presenteeism

A b s e n t e e i s m a nd Pres ent eei s m

(w or k i n g wh ile sick) ca n n e g a t i v e l y  

a f f e c t p r o d u c t i v i t y . Wellness

p ro g r a ms a d d res s t h es e p roblems .

Mental Health  

Support

W e ll n e ss p r o g r a m s a d d re s s i n g  

m e n t a l h e a l t h h e l p e m p l o y e e s

m an a g e s t re ss , a n x i e t y , and othe r  

cha l le n g e s

G re a te r At t ra c t ive n e s s  
as an Employer

Posi t ive Return on  

I n v e s t m e n t (ROI)

Wellness p r og r a m s can p r o v i d e a
p os i t i v e R OI b y r e d u c i n g h ea lt h ca re  

c o s t s , i m p r o v i n gp r o d u c t i v i t y , and

e n h a n c i n g e m p l o y e e retention

O r g a n i z a t i o n s p ri o ri t i z i n g e m p l o y e e

well- bei ng h a v e greater reputation 

a nd a t t r a c t i v e n e s s as an e mp l oy e r .



O u r 1 6 -H o u r C o n c e p t

You work on your ment al healt h for

over 16 hours every s ingle day.

Everyt hing you do in a day, all your

a c t i o n s & d e c i s i o n s , a re d r ive n by yo u r  

ment al wellness .



Solh Wellness  
Steps In…

People lack the v o c a b u l a r y ,  

tools and fr a m e wo r k

required to work on their  

mental health.

E v e r y o n e ' s mental wellness 

j o u r n ey is u niqu e, requiring  

a personalized approach.

What people need is a
c o m p r e h e n s i v e set of tools and
sol u t ions - afford ab l e, 24 /7  

available, accessible, and

personalized.



1 in 8
people live with  

a mental health 

condition

83% of CEOs and 70% of employees

report missing work due to burnout,

stress, and mental health challenges.

Nearly 1 billion people worldwide 

live with a mental health related 

disorder.

75% people don’t have access to 

effective care.

42.5% Indian corporate employees 

suffer from depression or generalized 

anxiety. 29% suffer from burnout.

Top global stressors for employees: COVID-

19, Burnout due to heavy workload or lack 

of staff, Unhealthy work-life balance, Poor 

management and leadership.

Failure to implement swift & large-

scale actions for mental illnesses 

has devastating socio-economic 

impacts.

COVID- 19 pandemic has disrupted critical mental healthcare in 93% of countries. This  

translates into an annual $1 Trillion economic impact worldwide.



Mental Wellness Needs Immediate Intervention

The 4 C's
• Contagion: Fear of disease contraction

• Conflict : Geopolitical tensions, war,

everyday conflicts

• Conformity : Pressure of expectations 

from self & others, social/ peer/ family  

pressure

• Climate Chang e: Stress (pollution,

l ifestyle) , worry (self, planet),

overpopulation, urban stress

Stigma-Mental  

Health

Negative attitudes , beliefs , and

stereotypes towards mental i l lnesses  

lead to discrimination , prejudice , and  

social exclusion .

Pharma-Neuro  

Challenges
• Lack of objective biomarkers

• Individual variability in symptoms

and treatment response

• Need to balance effectiveness &

side effects

• Ethical considerations

• Research and development costs

• Integration with other approaches

Everyone Needs 

Help

• The ones with mental health  

disorders ,

• The ones with ADHD / Autism / LD,

• The ones with stress and

emotion related problems,

• The rest of us.

1 2

3 4



Solh Wellness & CSR  

Alignment

We strongly align  

with SDGs,

making us an ideal  

partner for 

corporates with

meaningful social  

objectives.

We are committed  

to promoting 

mental health and 

and enhancing 

employee well-

being.

By collaborating  

with us,

companies can 

contribute to the  

betterment of 

society through

CSR efforts.



Solh Wellness Key SDG
Focus:



Our Integrated User  
Approach

Community Customizations for Corporates

• Specialized support group for the community

• Capability to show specific posts / journals

• Community specific tests

• Announcements / notifications / pop-ups

• Preferred providers, discounts, workshops

• Detailed data reporting dashboard



YouTube: https://www.youtube.com/watch?v=EqOZJt49jyk

https://www.youtube.com/watch?v=EqOZJt49jyk


Screening and  

Assessment Cloud

Psychological Capital

Points

Distribution

Organizational Dashboard
Comprehensive Wellness Insights for Decision Making

Cumulative  

Mood Meter  

Data

Dashboard  

Summary



Organizational Dashboard
Teams and Location Based Mood Meter Usage 

Location wise 

Mood Insights 

Mood Meter usage 

details team & location 

wise

Team & Mood Wise 

Comparative Mood 

Distribution 

Team wise Mood 

Insights 



Organizational Dashboard
Teams and Location Based Assessment Usage 

Mood Meter usage 

details team & location 

wise

Insights based on 

tests & location 

Self Assessments 

Group level Data 

Self Assessments 

Location wise Data

Team & Location wise 

Self Assessments 

usage



www.website.com

Team-wise 

Data

Detailed view of 

team members

Detailed listing of all  

organizational users  

with team and location-

wise filters

Organizational Dashboard
Teams and Location Based Reporting

Summary of all 

organisation users



Organization Logo 

on Top

Edit basic details of  

your organization
Custom support  group 

for  organization  

members

Add custom teams,  locations 

and colour  schemes

Special discounts 

on therapy

Custom 

assessment test

Organizational Dashboard
Customizations and Co-Branding Opportunities



M E N T A L  

H E A L T H

A W A R E N E S S

S O L H  

APP

I N T E G R A T I O N

S C R E E N I N G &  

A S S E S S M E N T
S O L H

I N T E R V E N T I O N S

S O L H

I N D I V I D U A L

C O U N S E L I N G

O R G A N I Z A T I O N A L 

D A S H B O A R D &

R E P O R T S

1 . 2 . 3 . 4 . 5 . 6 .

COMPONENTS OF 
OUR APPROACH



Approach  

1
A w a r e n e s s W o r k s h o p s

• Mental health & work- l i fe balance workshops

• Open discussions around mental health stigma

• Tailored workshops addressing employee needs & concerns

• Reinforce learning & track progress post the workshop



Approach  

2
S o l h A p p Integration

• Empowerment with self- help for employees

• Connect like- minded users with community- support tools

• 24/7 Talk Now support from professional counselors

• Expert professionals for psychiatry, psychology & counseling



Approach  

3
S c r e e n i n g & A s s e s s m e n t

• Mental health screenings to identify potential concerns & risks

• Validated & standardized assessment tests

• Confidential screening adhering to legal & ethical guidelines

• Regular update process for measurement & control



Approach  

4
S o l h I n t e r v e n t i o n s

• Wellness programs for burnout, stress & anxiety

• Mindfulness workshops for relaxation & focus

• Allied therapies (Yoga, meditation, performing arts, spiri tuali ty)



Leadership Sensitization

Education  

programs

and training  

to develop

emotional intell igence.

Train them to provide a  

supportive culture.

Regular feedback and  

evaluation.

M A N A G E R S

Assist HR in mental wellness  

fr iendly policy development.

Train HR professionals on  

the utilization of EWPs.

Emphasize the importance of

confidentiality and building

trust with employees.

H U M A N R E S O U R C E O T H E R L E A D E R S

Encourage other leaders to

be role models in prioritizing

their own mental health and

well- being.

Train leaders in resilience

for effective team support

amid challenges.



Approach  

5
I n d i v i d u a l C o u n s e l i n g

• 15- minute complementary counseling for problem discovery

• 250+ experts in marketplace (Psychiatrist, psychologist, counselor)

• Confidential and safe environment for employees ’ self -expression

• Customized counseling for stress, anxiety, or work - life balance



Approach  

6
O r g a n i z a t i o n a l D a s h b o a r d

• Intuit ive real- time wellness dashboard

• Data- driven report ing to track key organizational wellness metrics

• Teams & location- based reporting

• Advanced analytics to identify tr iggers, plan interventions

• Actionable insights for strategic decision making



THANK YOU


